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Section One

k. Words from the
Executive Director,
Frank O’Hearn

The topic of September’s LMI Bulletin is an overview of the
National Occupational Classification (NOC) system in
Canada.

EWIB and other community partners frequently use NOC in
their labour market research and data collection. The
standardization of NOC allows for employment information to
be easily organized and compared across occupations and
regions. This makes it easier for governments, employers,
researchers, and workers to communicate about jobs.

This bulletin focusses on the structure, uses and challenges of
the National Occupational Classification. As an added feature
we have provided some data on employment by education in
our region using NOC’s second digit TEER system which
stands for Training, Education, Experience and
Responsibilities.

We hope that you will have a better understanding of the
National Occupational Classification (NOC) system after
reading this bulletin.

Thank you for your continued support of our work. Please feel
free to contact me at 613-893 3334 or by email
frank@workforcedev.ca if you have any questions or


mailto:frank@workforcedev.ca

da has a diverse labour market with thousands of
pations. Different employers may use different job
for similar positions, while people with the same
itle may perform different duties. A standardized
em is therefore needed to organize and compare
upations. Canada's National Occupational
ssification provides this framework.

C is developed and maintained by Employment and
cial Development Canada and Statistics Canada. The
rrent NOC 2021 system introduced important

TEER CATEGORIES (second digit
of NOC code)

The six TEER categories are:

TEER 0: Management occupations
TEER 1: Occupations that usually
require a university degree

TEER 2: Occupations that generally
require completion of a post-secondary
education program of two to three years,
an apprenticeship program of two to five

anges, including a five-digit coding structure and the
aining, Education, Experience and Responsibilities
EER) system.

years, or significant supervisory or
safety responsibilities

TEER 3: Occupations that generally
require shorter post-secondary
education, shorter apprenticeships, or
substantial on-the-job training and

OC is important not only for identifying occupations
ut also for labour-market research, government

rograms, and immigration. However, technological :
evelopment and changes in the workplace create e

challenges for keeping occupational classifications TEER 4: Occupations that usua.ﬂy
accurate. require secondary school education or

several weeks of on-the-job training
TEER 5: Occupations that usually
require short work demonstrations and
no formal educational requirements

Structure of NOC 2021

NOC 2021 uses a five-level hierarchical structure:
broad occupational category, major group, sub-major
group, minor group, and unit group. The system
contains 10 broad categories and 516-unit groups at its
most detailed level.

The TEER system provides a more detailed
representation of occupational requirements
than the previous skill-level model. Rather
than focusing primarily on one concept of
skill level, it considers several
characteristics associated with occupational
entry and responsibility.

The first digit of a NOC code identifies the broad
ccupational category, while the second digit relates to
he TEER category. The remaining digits provide
ncreasingly specific information about the occupation.

he TEER system is one of the major changes
troduced in NOC 2021. TEER stands for Training,
ducation, Experience and Responsibilities. The
stem has six categories, from TEER 0 to TEER 5.
ER 0 includes management occupations, while
e other categories generally represent different
mbinations of education, training, work
perience, and job responsibilities.

To Learn More about NOC



https://noc.esdc.gc.ca/?GocWebTemplate=en-CA
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Employment Breakdown by TEER

(Training, Education, Experience and
Responsibilities)

2026 Employment Estimates by TEER Category (Training,
Education, Experience and Responsibilities)

\ Leeds & Grenville \ Frontenac
TEER #Jobs %Totallobs #Jobs | % TotalJobs
Category
TEERO 3,585 9.0% 6,590 7.6%
TEER 1 8,934 22.3% 20,000 23.0%
TEER 2 8,746 21.8% 20,342 23.4%
TEER 3 5,532 13.8% 14,988 17.3%
TEER 4 6,267 15.7% 12,652 14.6%
TEER5 6,975 17.4% 12,240 14.1%
TOTAL 40,039 100.0% 86,812 100.0%

Source: Lightcast Q1, 2026
Figures represented employment of employees (not self-
employed)

The table above indicates that 57.9% of jobs in
Leeds and Grenville require post-secondary
education (TEER Categories 1-3) compared to
63.7% of jobs requiring post-secondary education in
Frontenac County.

17.4% of jobs in Leeds & Grenville require no
formal education compared to 14.1% in Frontenac
County.

NOC and The Future of Work

The future of work will continue to challenge
occupational classification systems. Artificial
intelligence, automation, remote work, and digital
platforms are changing the skills and
responsibilities required in many occupations.

Technology may change the tasks performed by
workers without completely eliminating their
occupations. For example, an employee may
continue to have the same job title while using new
technologies to perform many of their
responsibilities.

Remote work and emerging occupations also
demonstrate why NOC must continue to evolve.
Regular revisions are necessary to ensure that the
classification reflects changes in the Canadian
economy and workforce. Statistics Canada
continues to review and develop occupational
classifications as Canada's labour market changes.
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National Occupational Classification



Section Three
Local Job Postings

This section provides information on local jobs that are in demand by reviewing data of the job
hubs on the EWIB web-site. Click here to visit the EWIB’s job board.

Job Posting

s by Occupation in EWIB

Occupation

Aug-26

Jul-26

Aug-25

Aug 2026
vs July

2026

Aug 2026
vs Aug
2025

0 Legislati_ve and senior management 5 2 3 3 2
occupations

1 Busmes_s, finance and administration 289 280 296 9 7)
occupations

” Natural _and applied sciences and related 144 143 106 y 38
occupations

3 Health occupations 180 279 196 (99) (16)
Occupations in education, law and

4 social, community and government 190 167 196 23 (6)
services

5 Occupations in art, culture, recreation 31 46 29 (15) 2
and sport

6 Sales and service occupations 686 786 697 (100) (11)

7 Trades, transport and equmgnt 325 431 235 (106) 90
operators and related occupations

8 Natural resources, agrlcuItL_Jre and 13 15 14 2) (1)
related production occupations

9 Opgupa’uons in manufacturing and 62 65 55 3) 7
utilities

X Unclassified occupation 26 41 23 (15) 3
Total Across All Occupations 1,951 2,255 1,850 (304) 101

Source: Lightcast

EWIB Region includes the counties of Leeds & Grenville and Frontenac and the township of Loyalist.

In August 2026 there were 1,951 new job postings in the EWIB catchment area. This was a
decrease of 304 job postings from the previous month of July and an increase of 101 job postings

from a year ago reported in August 2025. Significant decreases from last month were in the sales

and service occupations, trades occupations and health occupations. The top three (3) job
postings in August were in sales and service (686), trades, transport and equipment operators
and related occupations (325) and business, finance and administration occupations (289).


https://www.workforcedev.ca/jobs/

Top 20 Job Postings by Occupations - August 2026 - EWIB Region

Occupational Title

Postings
64100 Retail salespersons and visual merchandisers 114
65102 Store shelf stockers, clerks and order fillers 57
31301 Registered nurses and registered psychiatric nurses 45
44101 Home support workers, caregivers and related occupations 49
60020 Retail and wholesale trade managers 45
13100 Administrative officers 42
65201 Food colunter attendants, kitchen helpers and related support 39
occupations

75101 Material handlers 36
64409 Other customer and information services representatives 38
64101 Sales and account representatives - wholesale trade (non-technical) 38
65200 Food and beverage servers 33
73300 Transport truck drivers 36
63200 Cooks 31

79410 Automot_ive servipe technicians, truck and bus mechanics and 29

mechanical repairers

62020 Food service supervisors 22
65310 Light duty cleaners 24
33102 Nurse aides, orderlies and patient service associates 22
42202 Early childhood educators and assistants 23
65311 Specialized cleaners 21

75201 Delivery service drivers and door-to-door distributors 20

Source: Lightcast Job Postings - August 2026

Section Four: LMI Help Desk

EWIB provides a free Labour Market Information (LMI) Help Desk Service to the public.
Questions can be submitted by completing an online form and a response will be sent to you

within 5 business days. Click here to request local labour market information from our LMI
Help Desk.

For More Information Contact
Frank O’Hearn, Executive Director
Eastern Workforce Innovation Board
frank@workforcedev.ca
(613) 893-3334



https://www.workforcedev.ca/lmi-help-desk/
mailto:frank@workforcedev.ca

